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The following is intended to outline our general 

product direction. It is intended for information 

purposes only, and may not be incorporated into any 

contract. It is not a commitment to deliver any 

material, code, or functionality, and should not be 

relied upon in making purchasing decisions.

The development, release, and timing of any 

features or functionality described for Oracleôs 

products remains at the sole discretion of Oracle.



Oracle Fusion Human Capital Management 
Mission

Provide

User-Centric
Human Capital Management 

Applications 

To Transform How
Organizations 

Gain Value from 
their Human Capital 

By Unifying 
Best-in-Class 
HCM Processes with 

World Class Technology
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Oracle Fusion Human Capital Management

Oracle Fusion Human Capital Management
Solution Overview

VComplete and integrated human capital management 
solution

VBest-in-class human capital management processes

VWorld-class technology capabilities

Human 
Resources

Payroll & 
Benefits

Workforce 
Lifecycle  Mgr

Workforce 
Predictions Talent Review

Network at 
Work

Performance & 
Goal Mgmt

Compensation 
Management
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The New Standard for:

User Experience

Collaboration 

Global Processes

Extensibility

Information

Deployment 
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OLD REALITY

The system 

doesnôt reflect 

the way I like to 

work. Itôs easier 

to stay with the 

old process.

User Experience
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Oracleôs User Experience

ñItôs not just the user interfaceò

A seamless integration of user interface and functionality that 

enables all users to complete their work easily and efficiently
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Why Collaborate?
Gain deeper intelligence about the workforce and increase productivity

Employees

I need better insight into 

resources in my organization
ÅCritical roles & skills

ÅRelationships

ÅCareer aspirations

ÅGet validation on decisions

I need to build my network 
within the company

ÅShared experiences

ÅBecome an expert

ÅFormal/informal mentors 

ÅEnhance career opportunities
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Manager
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Oracle Fusion HCM Reality

ñI think the easiest sell is to 

a manager because it will take 

him one minute to do a 

transaction -- whereas today it 

takes him 10 minutes.ò

ñOracle really listened to 

us.ò
ïUniversity Hospitals

75
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Our ñHome Country 

Firstò approach is 

hampering our growth.

OLD REALITY
Global Capabilities
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Designed for Global Use

Currency

Base Formats

Language

Time Zones

Global Assignments

Global Support

Global Person

Data Privacy
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Designed for Global Expansion

US, UK, China, 
Middle Easté.

Configurable

International 
Layer

Consistent

Global Core
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We needed to make the 

system our own, so we 

customized. Now we 

canôt upgrade.

OLD REALITY
Extensibility
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ÅLeverage a single, 

complete data model

ÅProvide a single 

version of truth

ÅDrive workforce data 

across all business 

processes

Common

Data

Model

Financials

CRM

Project Mgmt Procurement

HCM

SCM

HR Data Integrated Throughout Enterprise

A Common Data Model 
Ensures Consistency
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But that isnôt Enough
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Worker

HR Professional

Manager

Make the system easy to follow.  

I need to have standards 

AND flexibility.

I need the system to 

work like I work. 



Configure to meet your preferences

Applications Build your own.

Processes Change steps, reorder, add new.

Content Add your own, add logic, report.

Structures SetID, Business Unit.

Personalize Your views, Your content.
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Oracle Fusion HCM Reality

ñI'm actually getting out of the box a whole 

lot more information that I can configure on 

my own, that I'm not having to spend IT 

dollars to get enhanced for the users.

The configuration versus the customization 

of the product is very, very appealing.ò

- Cox Communications
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I have a lot of data, 

but not enough 

information to make 

a good decision.

OLD REALITY
Information
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COMPLEXITY

I

M

P

A

C

T

Information 

Distribution

Metrics Delivery 

(Dashboards)

Contextual Embedded 

Analytics

Correlated Analytics

Predictive Modeling

Business Intelligence
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Business Intelligence: Alert
What is going on?
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Business Intelligence: Predict
What is likely to happen within my Workforce?
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Oracle Fusion HCM Reality
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ñI really like the comparative 

analysis. That was the dessert 

to everything. I think it's really 

close to right on from our business 

process. That was pretty 

impressive.ò

- McKesson
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OLD REALITY

We really want the 

latest functionality, 

but we canôt afford 

to upgrade our on-

premise solution. 

Deployment



Choice of Fusion Applications Deployment

Hosted

Software License

Infrastructure Management 

Software Management

Customer

Customer

Customer

Customer

Oracle

Oracle

Oracle

Oracle

Oracle

SaaSOn Premise
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Fusion Talent Management On Demand 

Works With EBS, PSFT, JDE and Other HCM Systems

Choice of Fusion Applications Adoption 
Extend the Value of Your Existing Applications Portfolio

Itôs critical that we make 

the right promotion and 

assignment decisions.

Manager

How can I build my 

reputation and network 

at work? 

Employee

HR Professional

I need to be able to 

compare employees on 

different dimensions.

HCM

Fusion Talent Management 

On Demand

ÅWorkforce Directory Management

ÅNetwork @ Work

ÅTalent Review

ÅCompensation Management

ÅPerformance Management

ÅGoal Management 
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Oracle Fusion HCM Reality

ñIôm excited about the ability to fast track 

providing Talent Management 

features which rival best of breed, without 

rushing the upgrade of our very stable and 

secure PS 8.9 HCMS and NA Payroll.ò

-- HR Operations Manager

Insurance
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