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The following Is intended to outline our general

product direction. It is intended for information

purposes only, and may not be incorporated into any
contract. It is not a commitment to deliver any

material, code, or functionality, and should not be

relied upon in making purchasing decisions.

The development, release, and timing of any
features or functionality d
products remains at the sole discretion of Oracle.
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.Oracle Fusion Human Capital Management

Solution Overview

Oracle Fusion Human Capital Management

Payroll & Compensation Performrance &
Benefits

Management Goal Mgmt

¢ &
il e !g -
Vi 2 -
Workforce Workforce Network at
Predictions Lifecycle Mgr Work Talent Review

V Complete and integrated human capital management
solution

V Best-in-class human capital management processes
V World-class technology capabilities
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. The New Standard for:

User Experience %uﬁ Extensibility

& Y Collaboration Information

ST
S, Global Processes % @ Deployment
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.Oracl e0s User EXxperience

~S

Nl tos not Just the u

A seamless integration of user interface and functionality that
enables all users to complete their work easily and efficiently

(7 Clivig,

ORACLE
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.Why Collaborate?

Gain deeper intelligence about the workforce and increase productivity

| need better insight into
resources in my organization

ACritical roles & skills 0 S
ARelationships 8¢ § *’
ACareer aspirations o [ 4F

AGet validation on decisions

Employees )

/

| need to build my network

within the company
AShared experiences
ABecome an expert
AFormal/informal mentors
AEnhance career opportunities

ORACLE
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ORACLE’

ome:

Person Gallery
| Gal §

Fusion Applications

chlist

rites Tags

lﬂ?w

x | Klaus Beckenbauer 7

650-506-7896

Meg Fitzim...
10060.Softwa...
ACTIONS

Contact

11:15 PM GMT
Eo »

Klaus Becke...
17230,Product...
|ACTIONS.

Contact
1 650 5068356
11:15 PM GMT

Eo »

l

Personalization v

B >

Administration v

Help »

v
i

Logout  TM-BECKENBAUER O

Search... 0

[ [ | 1 [
Justin Bergk... Kathi Law Kenneth Ch... Laura Desch... Lovise Beck...
17150 Product... 17150 Product... 4 17150 Product... v Ay 17140 .Product... 17150 Product...
b VACTIONSV kACTlONVS ; — AACTIONSﬁ _P.CTION§ kACTlONSﬁ
Contact Contact Contact Contact Contact
61294103210 12198649851 19256941125 13123992779 16505068869
11:15 PM GMT 11:15 PM GMT 11:15 PM GMT 11:15 PM GMT 11:15 PM GMT
4 o » Eo > 4 Bo » 4 = ]=] > (2 ]=] »
— v - ’ v v
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ORACLE" Fusion Applications

Person Gallery

[ Gallery \{ Organization Chart Klaus Beckenbauer x

Klaus Beckenbauer

[=l Hide Person Information
o Department  Yision Corporation
Manager 'Meg Fitzirmons
Personal Status yarking with Jim on new Project

[Eadd to address Book

Activities and Interests  # B Availabiliy

Hire Date 03(22/2001
Current Time  4:12 PM (PDT)

Help + Logaout TM—BEEKENBRUERD
BEE o o» |~ |lf5=arch... ®
—

Tags  Actions »

Received Given\

Louise Beckham given Feedback at 1:34 PM on Apr 9, 2010
“fou nailed that presentation to Mowkech today - Nice work!

Careet Planning # © Compensation Contact Information Development and Growth Emnploymant Expetience and Qualifications
Activities and Interests e Development and Growth ¢u Experience and Qualifications ¢
Areas of Interest Wision Corporation provides a supportive environment to foster career self-management, Areas of Expertise
Leadsrship Dogs Sking Travel encourages you ko proactively track your work and personal goals and ko take advantage Talert Lifecoach
phog d of training and development opportunities. .
Social Bookmarks Development Goals Performance" Evaluations
Talented Apps Contribute to Professional Community SDD'DDq':i'
Identify opportunities to promaote innosation . 400.00%
Pursue professional advancement through industry-focused .. £ 300.00%
mare. .. & 200.00%
100.00%
0.00%
F - 2007 Fy - 2008 Fy - 2008
Kudos v Network Activities v Social Network @

April 09
Q Klaus Beckenbauer gave feedback to Louise Beckham
February 24
Louise Beckhari prepating my conference presentation!
Louise Beckham preparing my conference presentation!
Louise Beckham added a bookmark,

DOctober 12
Louise Beckham updated expertise areas.
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ORACLE" Fusion Applications

ome of Recent Items Favorites Tags chilisk EEE » M |~/ 5=arch... ©
—

Personalization = Administration = Help+  Logout T™M-BECKENBAUER O

Person Gallery

[ Gallery \[ Qrganization Chart Klaus Beckenbauer x

Klaus Beckenbauer Tads  Actions »

=/ Hide Person Information
pory Diepartment Yision Corporation Hire Date 03f22f2001
Manager Meq Fikzimmaons Current Time  3:41 PM (PDT)

Personal Status working with Jim on new Project /
Edit Phota &7
[Eadd to address Book
Activities and Interests Aevailabilicy * E  Career Planning # ©  Compensation # B Contact Information * & Development and Growth # & Employment # Bl Experience and * m

Qualifications

Activities and Interests

~
Personal Statement # Edit Activity Stream
I aim to provide high quality products that combine perfor mance with value W
pricing, while establishing a successful relationship with our customers and May 25
our suppliers. Klaus Beckenbauer added a bookmark,
Areas of Interest & Edit april 21
Leadership Dogs Sking Travel Klaus Beckenbauer Working with Jim on new Project 3
Social Bookmarks / Edit  april 09
Q Klaus Beckenbauer gave Feedback to Louise Backharn
Talented Apps Klaus Beckenbauer About to meet with Gary from Mowtech
March 31
Groups / Edit Klaus Beckenbauer added a bookmark,
Inniovvator Cornmunity:
Cpen World Presenters
More...
Message Board 7 Edit
IQ Add Message
» Louise Beckham wrote at 5:51 PM on Aug 24, 2009
K ‘What's the deadline for the performance feedback? [v]
(&l

I | [’]
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Helpw  Logout TM-BECKENBAUER O

ORACLE" Fusion Applications

» ] ~ |l 5=arch... ©
—
Person Gallery
[ Gallery \{ Organization Chart Klaus Beckenbauer x
Klaus Beckenbauer Tags  Actions »
[=IHide Person Information
= Department  Yision Corporation Hire Date  03/22/2001
Manager Meq Fitzimmons Current Time  4:16 PM (PDT)
Personal Status working with Jim on new Project o7
[Eadd to address Book
Activities and Interests  # B Availabilicy % &l Career Planning * W Compensation % Bl Contact Information * & Developrient and Growth Employment % Bl Expetience and * o

Qualifications

Development and Growth

Wision Corporation provides a supportive environment ko Foster career self-management, encourages vou to proactively track wour work and personal goals and to take advantage of training and development opportunities.

Competency Gaps Career Statement /
Compare your competencies with the requirements of a job, Iy career mission is to develop an application that provides superior user experience, and improves productivity and engagement.
Job | Product MgmkfStrategy Snr Manager [V]

Performance Goals

View = Formatw o Add 7 Edit

Adapting to Change :
G0 00% Goal Mame Priarity Status E‘:rtg:t Completion
. . Successfully ship new version of out product High
Euilding Influancing and .
Relationships Megotiating Colurnns Hidden 1

I pot started Inprogress % Completed @ canceled

Development Goals

View v Format v o Add # Edit
Decision Making Flanning and -
Organizing Goal Mame Priority Status g:';g:t Completion
Contribute to Professional Community Medium @
Customer Focus Identify apparturities ko promate innowvation |Low @
Pursue professional advancement through ingHigh ]
- Target m= Froficiency Colurnns Hidden 1

I Mot started Inprogress % Completed @ canceled
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.Oracle Fusion HCM Reality

Al tthée @adsiest sell iIs to

a manager because it will take

him one minute to do a
transaction -- whereas today it
takes him 10 min

nNOracle real |\
u

S. O
I University Hospitals

ORACLE
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OLD REALITY

Global Capabillities

ORACLE
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. Designed for Global Use

Language Global Person
Currency Global Assighments
Time Zones Data Privacy

Base Formats Global Support

© 2010 Oracle Corporation i Proprietary and Confidential



US, UK, China, - \\
Mi ddl e East &! 211
o
Configurable ‘
International /k,.
Layer g, ™
=\

[
Consistent l_/-\q
Global Core \b" ‘
ORACLE
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ORACLE
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OLD REALITY
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. A Common Data Model

Ensures Consistency

A Leverage a single,
complete data model

A Provide a single
| Procurement :
version of truth

A Drive workforce data
across all business

[ scM ] processes

[ Financials ]

HR Data Integrated Throughout Enterprise
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.But that 1 sndOot Enough

Make the system easy to follow.

\ A

{
D
Worker

| need the system to

work like | work. | need to have standards

‘ [ AND flexibility.
,\{ \f
nager

\

SN B

ORACLE
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. Configure to meet your preferences

Applications  Build your own.

>

E Processes Change steps, reorder, add new.
=

(L

n Content Add your own, add logic, report.
©

O

%’) Structures SetID, Business Unit.

)

&)

Personalize Your views, Your content.

ORACLE
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Oracle Fusion HCM Reality

.

~ 1

Al ' m actually getting
lot more information that | can configure on
my own, that I'm not having to spend IT
dollars to get enhanced for the users.

The configuration versus the customization
of the product i1 s ver

- Cox Communications
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OLD REALITY

Information

ORACLE
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. Business Intelligence

Predictive Modeling

-
-

Correlated Analytics

|
M
P ~ .~ Contextual Embedded
A Analytics
'CI': Metrics Delivery
(Dashboards)
Information
Distribution
COMPLEXITY

ORACLE
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Business Intelligence: Alert
What is going on?

\alization ~  Administration ~ Help~  Logout | Terry Lucca (@]
- _p,|| v _Search. . e
(= Watchlisk P N |- Worklist: Notifications and Approvals £3
= Motifications Actions ~ View ~ | E& | Status | Assigned | Assignee | Me v | Search | Advanced
Oy Management Approvals Priarity | Title Type From Sent
M4 Requiring Action a A~ N A
g Goal 0 |Reguisition US2079 For Terry Green (558,536,42 USD) requires app... |Requisition Appr... | Terry Green 04-05-2009 9:00 L
oals =
X 8 |Yacation request For Samuel Mielsen (7/21-7)28, 7 days) requires ... |Vacation Approv...|Samuel Mielsen | 04-09-2009 12:00
H s :
@& > Emplovee Goals Require Approval o — - - — - :
2 Organization Goals Published 8 |Reguisition US9057 For Mindy Crawford (663,00 USD) requires ap... |Requistion Appr... |Mindy Crawfo..| 04-10-2009 13:58
3 Mew Goals Shared 8 |Purchase Requisition 20305 For Joe Smith {91,022,10 INR) requir... |Requisition &ppr... |Joe Smith 04-05-2009 14:05
= Expenses Job OFfer US4234 For Jamie Miller requires response infarmation Offer Response  |HROffers 04-06-2009 17:09
Y Requesting Information Purchase Order POZ34567 requires receipk confirmation PO corfirmation  |Buyer 04-07-2009 5:00
{8 z Rejected Expense EX32345 for Claudia Mendez (5,699,865 USDY requires inf... |Expense Appro... |Pat Thomas | 04-08-2009 10:05 | —
5 Drafts Pending Submission Job affer US3522 For Matt Williams was accepted Job Offer HROFfers 04-05-2009 12:11|»
= Awaiting Completion
My Benefits
My Profile I=| Person Gallery &3
Find People  Mame (B) Advanced
|- Reporkts & Analytics 7 B 3 Q
=l Folders My Organization
| My Folders - = ;
[l [ 5hared 'l 4 Leslie Hann
CJHCM - fh‘ Finanre Director
. . Actions >
|| Financials ]
| Misc & General
IHann@vision com
_Procurement - B 2503311518
4| @OOOOO |[»
P T
=] Ackivity Stream 7 B 3 -
Today N [ [ ] |
ﬁﬁ Gloria updated her portrait, =

@ Gloria and Mark Jenson are now connected,

@ Fred Johnson updated personal status.
Yesterday

@ Julie Han uploaded her photo.

sﬂ Paul Myers and Mark Jenson are now connected.

Mare ¥

Anna Pascal
Accountant

Actions

General
Eascal@uision.com

(986)819-8261

4| mooooo

»

Jason Elake

Pat pailler
Accountant

Sanior Man ager
. Wil corior M
Actions = Auctions
Genaral General

pMillar@vision coni iBlake@vision.com
B {9 )80s- 2200 B (ze1z31-1816
41 Eooooo 3 4 Epooooo |k

Stella Hanm

Accountank

Auctions

General
sHahni@visioncom
H (romrae-6zze
4 @Eooooo

Y
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Business Intelligence: Predict
What is likely to happen within my Workforce?

Sammie Heitmann &) Change Focus
~
Actions +  View ~ Format = g Freeze qﬂ Wrap
IManager ;ﬁﬁgﬂtv af PredictedPerformance | Team Size| Prediction Details
“Frankin, Ui [ | =
"Harison,Samuel B | B= | e}
“Ingles, Riley = | B | =
®1ain i =— e . i .
ain, ing E— Prediction Details: Franklin,Uri
“Johnsan, Tia  e—
: Name ;‘Franklin,Ul'i Predicted Performance 39%
", [ — e | R . .
King,Pater —— Position Current Performance Rating 5-Outstanding
"Light, Clivia =4 Manager “Heitmann, Sammie Predicted Attrition 99%
p— Location Risk of Loss High
“Mckinley, Mikki |
“Narth, Margot |
. . Predicted Attrition Predicted Performance
Palmer, Phillip
e Seldied) 1 Contribution Contributing Factor Current Value
i _ Current grade Administrative Grade Level 3 ~
| Most recent salary change 2.79 %
Current manager Sammie Morales
Length of service 37.41 Years
Number of managers in last 5 years 1
Worker's current performance rating 4
Time since last sickness 0 Months
Time in current grade 25 Months
Time spent with the current manager 118 Months I

Contributes to
attrition

Contributes against
attrition

Done

J
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. Oracle Fusion HCM Reality

© 2010 Oracle Corporation i Proprietary and Confidential

nl really |1 ke the
analysis. That was the dessert

to everything. I think it's really
close to right on from our business
process. That was pretty

| mpressive. o

- McKesson

ORACLE
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.

OLD REA

Deployment

ITY
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. Choice of Fusion Applications Deployment

Software License

Infrastructure Management

Oracle Oracle
Oracle Oracle

ORACLE
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Choice of Fusion Applications Adoption
Extend the Value of Your Existing Applications Portfolio

Fusion Talent Management On Demand

Works With EBS, PSFT, JDE and Other HCM Systems

Manager

| tds critical
the right promotion and
assignment decisions.

Fusion Talent Management
On Demand

Employee

How can | build my
reputation and network
at work?

AWorkforce Directory Management
ANetwork @ Work

HR Professional ATalent Review

| need to be able to ACompensation Management
compare employees on APerformance Management
different dimensions. AGoal Management
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.Oracle Fusion HCM Reality

il om exci ted aboéasttrack e
providing Talent Management

features which rival best of breed, without

rushing the upgrade of our very stable and
secure PS 8.9 HCMS and
-- HR Operations Manager
Insurance

ORACLE
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